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EXECUTIVE SUMMARY 

In today’s increasingly polarized world, conflict management is a central challenge for 

leaders at local, national, and global levels. Leadership grounded in faith, particularly through 

the lens of "Godlight," - the divine wisdom and moral guidance derived from spiritual 

teachings - can play a transformative role in resolving conflicts. Faith and leadership are 

pivotal forces in shaping conflict management strategies, particularly in culturally diverse and 

religiously pluralistic societies like Nigeria. This article explores how faith-based leadership, 

informed by Godlight, can empower leaders to manage conflict with compassion, justice, and 

sustainability. It argues that leaders who draw on spiritual principles possess the tools to 

navigate conflicts in ways that foster reconciliation, build trust, and establish lasting peace.  

Through qualitative research approach in which descriptive perspective was adopted 

in the analysis of the secondary data obtained for the study, the paper examines key aspects 

of faith-driven leadership in conflict management, such as the role of forgiveness, humility, 

and the pursuit of justice, drawing from case studies and religious teachings to illustrate 

practical applications. This paper offers actionable insights for policymakers, faith-based 

organizations, and leadership development programs aiming to cultivate leaders equipped 

with Godlight for peacebuilding in Nigeria and beyond. 
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INTRODUCTION 

Conflict is an inherent part of human existence, and its management requires wisdom, 

resilience, and an ability to heal divisions. For many societies, leadership, especially faith-
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based leadership, serves as the cornerstone for peacebuilding. Faith and leadership in conflict 

management involve leaders who embody moral integrity, empathy, and a deep commitment 

to justice. Leaders who ground their practices in faith principles or divine illumination, act as 

agents of reconciliation, guiding their communities toward resolution, harmony, and 

sustainability.  

Faith and leadership are two intertwined forces that have the potential to transform 

conflict management in societies marked by ethnic and religious diversity, such as Nigeria. 

As one of Africa's most populous and culturally diverse nations, Nigeria faces persistent 

challenges of interethnic violence, religious tensions, and socio-political unrest (Agbiboa 

104). The role of faith in conflict resolution is well-documented, often providing a moral 

compass and fostering a spirit of reconciliation and forgiveness among conflicting parties 

(Galtung and Fischer 79). Leadership, when inspired by spiritual principles, can transcend 

traditional power dynamics, enabling leaders to act as mediators who embody ethical clarity, 

empathy, and inclusivity. This synergy between faith and leadership forms the basis of what 

is termed "Godlight"- a metaphorical framework emphasizing divine wisdom and moral 

guidance in decision-making processes. 

The concept of Godlight is particularly relevant in the Nigerian context, where 

religion significantly influences personal and communal identities. According to Ikejiani-

Clark and Ani, religious leaders often serve as pivotal figures in fostering dialogue, mediating 

disputes, and rebuilding trust in fractured communities (129). Faith-based initiatives, such as 

interfaith dialogues and grassroots peacebuilding efforts, have demonstrated success in 

mitigating conflict and promoting sustainable peace (Haynes 45). However, the integration of 

faith principles into formal leadership practices remains an underexplored area, raising 

critical questions about how spiritual ethics can be institutionalized within governance 

frameworks to address systemic inequalities and tensions.  



GodLight International Journal, Vol.1, No. 1 

152 
 

This article will explore how faith-based leadership, informed by Godlight, can 

enhance conflict management strategies. By examining the role of forgiveness, humility, and 

restorative justice within faith-driven leadership, we will see how these qualities can be 

applied to create long-lasting peace. The importance of empowering leaders with divine 

guidance for sustainable peace will also be discussed, using examples from religious 

traditions and real-world conflict resolution efforts. 

THEORETICAL FOUNDATIONS OF FAITH-BASED LEADERSHIP 

Faith-based leadership draws on spiritual principles such as forgiveness, justice, and 

reconciliation to address conflict. Johan Galtung’s concept of “positive peace,” which focuses 

on resolving the structural and cultural roots of violence, aligns closely with the values 

upheld by faith traditions (Galtung and Fischer 45). Religious teachings often emphasize 

moral integrity, empathy, and the pursuit of common good, qualities essential for effective 

leadership in conflict resolution. In Nigeria, where religious identities play a central role in 

shaping societal values, faith-based approaches have proven instrumental in bridging divides.  

Haynes argues that faith-based organizations serve as “moral entrepreneurs,” 

leveraging their influence to mediate disputes and promote dialogue (63). In Nigeria, where 

religion deeply influences personal and communal identities, the integration of faith into 

leadership provides an opportunity to transcend divisive narratives and foster unity. The 

concept of Godlight builds on this foundation by empowering leaders with spiritual wisdom, 

enabling them to act as ethical exemplars in conflict resolution. 

The integration of Godlight into leadership practices emphasizes a transformative 

approach, where leaders are not only administrators but also moral exemplars. This 

perspective aligns with the teachings of major faith traditions in Nigeria, such as Christianity 

and Islam, which advocate for justice, compassion, and community cohesion. Leaders 
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inspired by Godlight are equipped to address the root causes of conflict by promoting 

dialogue, rebuilding trust, and fostering inclusive governance. 

DYNAMICS OF NIGERIA’S CONFLICT 

Conflicts are common and unavoidable in all human society. All over the world, conflicts 

occur because society is made up of people with differing interests and values. In most 

societies, conflicts occur when parties in a state of independence perceive divergent views or 

believe that their aspirations or goals cannot be achieved simultaneously. Therefore, it is only 

natural that where there is inequality in access to the control of natural resources and political 

power for instance, there would be discontent, opposition and controversy (Afegbua 19). 

Talking about conflicts and political instability, Adeyeri Segun opines that they are common 

phenomena in developing societies like Nigeria, a situation that affects peaceful co-existence 

and the attainment of sustainable development. Political instability arises as a result of the 

inability of government and the society in general to adequately address the grievances of the 

population or particular subset of that population (119).  

Therefore, Nigeria which is often referred to as the "Giant of Africa," is a nation 

characterized by its cultural diversity and immense natural resources. However, it has faced 

persistent conflicts rooted in ethnic, religious, and socio-economic disparities. The Boko 

Haram insurgency, herder-farmer clashes, and interethnic disputes exemplify the country’s 

multifaceted challenges. These conflicts are often fueled by historical grievances and 

systemic marginalization, further exacerbated by weak governance and corruption (Ikejiani-

Clark and Ani 129). These conflicts are shaped by a complex interplay of historical, political, 

economic, and social factors. Understanding the dynamics of Nigeria's conflicts is crucial for 

crafting sustainable solutions. 

Historically, the roots of many of Nigeria's conflicts lie in its colonial history. The 

amalgamation of the northern and southern protectorates in 1914 was driven by 
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administrative convenience rather than considerations for the cultural and ethnic 

compatibility of the regions (Falola and Heaton 36). This artificial union or the marriage of 

inconvenience created tensions that persisted into the post-independence era. Therefore, 

ethnic competition for political dominance emerged early in Nigeria's history. The first 

republic was characterized by regional rivalries among the Hausa-Fulani in the north, the 

Igbo in the southeast, and the Yoruba in the southwest. These tensions culminated in the 

Nigerian Civil War (1967–1970), also known as the Biafran War, a devastating conflict that 

resulted in over a million deaths (Achebe 219). 

From the ethnic and religious perspective, Nigeria’s ethnic diversity has been a 

significant driver of conflict. The country’s federal structure, which allocates political power 

and resources along ethnic lines, exacerbates competition among groups. This dynamic often 

pits ethnic groups against one another, particularly in resource-rich regions like the Niger 

Delta (Aghedo and Osumah 202). In the same way, religious differences have also fueled 

conflicts, particularly between the predominantly Muslim region and the predominantly 

Christian region. These tensions manifest in periodic violent clashes, such as those in Kaduna 

and Jos, where disputes over land use, governance, and religious identity have erupted into 

violence (Adesoji 97). 

Again, from the socio-economic perspective, economic disparities further aggravate 

Nigeria’s conflicts. Despite being Africa’s largest oil producer, poverty and unemployment 

remain pervasive. The concentration of oil wealth in the hands of a few elites, combined with 

widespread corruption, has led to grievances in oil-producing regions like the Niger Delta. 

Militancy in the Delta, exemplified by groups such as the Movement for the Emancipation of 

the Niger Delta (MEND), highlights the link between economic deprivation and conflict 

(Watts 65). 
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Another contributing factor to Nigeria’s problem is insurgency and terrorism. Since 

2009, Nigeria has faced a severe threat from Boko Haram, an Islamist insurgent group based 

in the northeast. Boko Haram’s campaign of terror has resulted in the deaths of tens of 

thousands and displaced millions. The group exploits poverty, illiteracy, and weak 

governance to recruit members and expand its influence (Olojo 75). In recent years, the rise 

of armed banditry and farmer-herder clashes, particularly in the Middle Belt region, has 

added to Nigeria's security challenges. These conflicts are often driven by competition over 

land and resources, exacerbated by climate change and desertification (Blench 38). 

Despite these challenges, Nigeria’s religious diversity presents unique opportunities 

for faith-driven leadership. Religious leaders and institutions wield significant influence, 

often serving as mediators and advocates for peace. However, the integration of faith 

principles into formal governance structures remains limited, highlighting the need for a 

comprehensive framework such as Godlight to guide leaders in addressing these systemic 

challenges. 

FAITH-BASED LEADERSHIP AND GODLIGHT: EMPOWERING LEADERS TO 

MANAGE CONFLICT IN NIGERIA 

Faith-based leadership, particularly when guided by principles of Godlight, can significantly 

empower leaders to manage conflict in Nigeria. Godlight emphasizes moral integrity, 

empathy, justice, service to others, and reconciliation, which are values that are critical in 

addressing the country’s complex challenges of ethnic, religious, and political divisions. 

Leaders informed by these principles can foster trust, facilitate dialogue, and promote peace, 

even in deeply divided contexts. 

Forgiveness and dialogue 

One of the most powerful tools that faith-based leaders use in conflict management is 

forgiveness. Religious teachings, such as those found in Christianity, Islam, and Buddhism, 
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all emphasize the power of forgiveness as a means of healing. In conflict situations, 

forgiveness allows individuals and communities to release bitterness and resentment, paving 

the way for genuine reconciliation. As the Bible teaches, "If you forgive others their 

trespasses, your heavenly Father will also forgive you" (Matthew 6.14). In a similar vein, the 

Qur'an highlights the virtue of forgiveness, urging followers to act with kindness toward 

those who have wronged them (Qur'an 42.40). 

Forgiveness and dialogue are important ingredients for conflict resolution. Dialogue is 

a core strategy for resolving conflicts. By bringing together leaders from both religious 

groups, the initiative created a safe space for discussing grievances and identifying common 

ground. This approach aligns with the biblical principle of peacemaking in Matthew 5:9 and 

the Qur’anic call for resolving disputes through mutual understanding (Quran 49:10). The 

emphasis on shared values fostered trust and collaboration (Adeyanju 58). Forgiveness, as a 

principle of Godlight, transforms how leaders approach conflict. Leaders who embody 

forgiveness can model this behavior to others, encouraging a culture of peace over 

retribution. By focusing on restorative justice, rather than punitive measures, faith-based 

leaders can facilitate dialogue and understanding, helping adversaries to see beyond their 

differences. 

According to Galtung and Fischer, forgiveness “enables individuals and communities 

to break the cycle of vengeance,” which is essential for achieving lasting peace (45). For 

example, faith leaders in the aftermath of the Jos crisis emphasized the importance of 

forgiveness among Christian and Muslim communities. By encouraging open dialogue and 

fostering understanding, these leaders helped mitigate hostilities and create a path toward 

coexistence (Agbiboa 137). Forgiveness does not negate accountability but rather creates an 

environment where reconciliation becomes possible. 
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Empathy and Reconciliation 

Leaders informed by Godlight prioritize empathy, which is a key component of 

resolving conflict. Emphasis is also placed on servant leadership, where leaders prioritize the 

needs of others over personal gain. This approach helps foster unity and collaboration, 

essential for managing conflict. As Robert Greenleaf notes, servant leaders inspire by 

example, focusing on community well-being rather than personal power (15). Apart from 

empathy and servant leadership, faith-based leadership values reconciliation, emphasizing 

forgiveness and restoration of relationships as tools for conflict resolution. This aligns with 

biblical teachings on peacemaking (Matthew 5:9) and is a framework for rebuilding fractured 

communities (Nwoye 122). 

Reconciliation builds on forgiveness by restoring relationships and fostering trust 

between conflicting parties. It involves acknowledging past wrongs, addressing grievances, 

and creating opportunities for collaboration. Reconciliation is particularly significant in 

Nigeria, where divisions are often deep-seated and multifaceted. Ikejiani-Clark and Ani note 

that reconciliation is a process requiring intentional efforts to rebuild social and emotional 

connections, particularly in post-conflict settings (129). Faith-driven initiatives, such as 

interfaith dialogues and joint community projects, have demonstrated the power of 

reconciliation in bridging divides.  

In Nigerian society, which is often torn by ethnic and religious strife, leaders who 

approach conflicts with compassion and understanding can act as mediators. For instance, 

many religious teachings advocate for reconciliation, which can guide leaders in promoting 

dialogue and healing in times of crisis. This is supported by the Christian principle of 

"blessed are the peacemakers," which encourages leaders to mediate rather than escalate 

conflicts (Matthew 5.9). Faith-based leaders can advocate for the importance of dialogue, 

promoting inclusive decision-making processes that consider all stakeholders in a conflict. 
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Justice and Fairness 

Justice and fairness are fundamental principles in conflict management, addressing 

the root causes of disputes and ensuring fairness and equity Faith-based leadership, rooted in 

Godlight, emphasizes justice and fairness. In a country like Nigeria, where resource 

distribution, political power, and social equity are sources of tension, leaders can use their 

faith to uphold principles of justice. This aligns with religious teachings such as those in both 

Christianity and Islam, which advocate for fairness and the protection of rights for all people, 

regardless of their background. Faith-based leaders are encouraged to act as stewards of 

justice, ensuring that all parties involved in a conflict are treated fairly and equitably. By 

practicing this, leaders can help reduce the perception of injustice, which is often a major 

driver of conflict. 

Faith traditions often emphasize restorative justice, which seeks to repair harm, hold 

wrongdoers accountable, and restore relationships. In Nigeria, systemic inequalities and 

grievances often fuel conflicts, making justice a critical component of peacebuilding. Faith-

driven leadership advocates for justice that is both transformative and inclusive. According to 

Haynes, justice in the context of conflict resolution involves “addressing structural disparities 

and creating systems that promote equity and representation” (63). 

 In practical terms, this might involve advocating for policies that address economic 

inequalities, promote fair access to resources, and ensure marginalized groups have a voice in 

governance. For example, faith leaders have played a significant role in advocating for land 

reforms and resource allocation to address tensions between herders and farmers. By 

championing justice, these leaders have contributed to reducing grievances and fostering 

long-term stability (Ikejiani-Clark and Ani 144). 
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Humility in Leadership 

Humility is another core virtue emphasized in faith-based leadership. Humility is a 

critical attribute for leaders who engage in conflict management. It involves recognizing 

one’s limitations, listening to diverse perspectives, and prioritizing the common good over 

personal or political interests. Humility allows leaders to approach conflicts with empathy 

and openness, fostering an environment where solutions can emerge collaboratively. Faith-

based leadership emphasizes humility as a reflection of spiritual maturity. Leaders guided by 

humility are more likely to prioritize ethical decision-making and inclusivity. As Galtung and 

Fischer observe, humility in leadership “builds trust and credibility,” which are essential for 

effective mediation and conflict resolution (79). 

Humble leaders are open to learning, willing to listen, and prepared to make sacrifices 

for the sake of peace. In conflict management, humility allows leaders to admit when they are 

wrong, acknowledge others' perspectives, and seek common ground. Humility aligns with 

Godlight because it reflects the divine attribute of compassion and understanding. Leaders 

who approach conflict with humility are more likely to prioritize collaboration and 

inclusivity, helping to bridge divides between opposing groups. 

Moral Guidance and Integrity  

Godlight-inspired leaders are expected to demonstrate moral integrity, a quality that 

enhances credibility and builds trust. By adhering to ethical standards, they create 

environments conducive to dialogue and conflict resolution. As Ogunleye notes, leaders 

grounded in faith are less likely to exploit their authority, focusing instead on community 

upliftment and peace (28). Leaders grounded in faith-based principles are guided by moral 

integrity, ensuring decisions are made with fairness and transparency. Moral consistency 

builds trust among followers, which is vital in resolving conflicts effectively (Hunter 89). 
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Leaders informed by Godlight are often seen as models of integrity, a crucial attribute 

in managing conflict. In Nigeria, where corruption and unethical practices are common, faith-

based leaders can set an example by adhering to high moral standards. Leaders who 

consistently demonstrate integrity build trust among their followers, which is essential for 

conflict resolution. The Bible, for example, emphasizes the importance of honesty and the 

avoidance of deceit (Proverbs 12.22), which can inspire leaders to remain transparent and 

ethical in their dealings with others. 

Unity in Diversity  

Nigeria's complex religious and ethnic makeup requires leaders who can unify people 

with differing views. Godlight-based leadership can promote inclusivity and mutual respect 

by focusing on the shared values across Nigeria's diverse communities. Faith teachings often 

encourage respect for others, regardless of differences, which can help diminish the "us vs. 

them" mentality prevalent in many conflicts. For example, both the Bible and the Quran teach 

that all humans are equal in the eyes of God and as such, diversity should be celebrated as 

part of God’s plan and not a ground for conflict. Faith-based leaders can leverage these 

teachings to unite people, even in the face of deep-rooted divisions. 

Cultural Sensitivity and Inclusivity 

In Nigeria's diverse socio-cultural landscape, faith-based leadership fosters inclusivity 

and cultural sensitivity. Leaders guided by Godlight recognize the importance of respecting 

various traditions and beliefs, promoting mutual understanding. As Adeyanju argues, 

culturally sensitive leadership is essential in mediating conflicts in heterogeneous societies 

like Nigeria (53). 
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INTEGRATING GODLIGHT INTO LEADERSHIP FRAMEWORKS 

Integrating Godlight into leadership frameworks involves embedding divine principles and 

spiritual wisdom into practical leadership models to effectively address and manage conflicts 

in Nigeria. This integration emphasizes moral integrity, reconciliation, and community-

centric governance, ensuring leaders operate with a higher purpose and align their decisions 

with spiritual and ethical values. 

7. Godlight as a Source of Visionary Leadership 

Leadership guided by Godlight prioritizes vision and purpose, empowering leaders to 

transcend immediate challenges and focus on long-term peace and development. Proverbs 

29:18 highlights the importance of vision: "Where there is no vision, the people perish." By 

integrating Godlight into their frameworks, leaders can inspire collective action and offer 

hope to communities fractured by conflict (Ajayi 76). 

8. Principles of Servant Leadership 

The concept of servant leadership, rooted in biblical teachings, aligns with Godlight 

by encouraging leaders to serve others selflessly. Faith-based leadership frameworks inspired 

by Godlight advocate for prioritizing community needs over personal gain. This approach 

fosters trust and collaboration, key elements in conflict resolution (Greenleaf 23). Leaders 

become instruments of divine purpose, focusing on peacebuilding and social harmony. 

9. Ethical Decision-Making and Accountability 

Godlight promotes ethical decision-making by holding leaders accountable to higher 

moral standards. Leaders guided by spiritual principles are less likely to exploit their power, 

ensuring fairness and justice in their actions. This builds trust among diverse groups and 

strengthens conflict resolution efforts. Ogunleye emphasizes that leaders operating with 

Godlight must consistently reflect on their decisions through the lens of spiritual guidance 

and community welfare (28). 
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10.  Reconciliation and Forgiveness 

Faith-based leadership frameworks integrating Godlight emphasize reconciliation and 

forgiveness as critical tools for resolving conflicts. Drawing inspiration from scriptures such 

as Matthew 5:9, which declares, “Blessed are the peacemakers, for they shall be called 

children of God,” leaders focus on healing relationships and addressing the root causes of 

disputes. By promoting forgiveness, they create opportunities for sustainable peace and 

coexistence (Nwoye 124). 

11. Practical Application in Nigerian Context 

In the Nigerian context, integrating Godlight into leadership frameworks involves 

addressing the unique cultural, ethnic, and religious dynamics of the country. Faith-based 

organizations, such as the Interfaith Mediation Centre (IMC), exemplify this integration by 

embedding spiritual values into conflict resolution programs. These efforts have fostered 

dialogue and reconciliation in conflict-prone areas like Jos, illustrating the transformative 

potential of Godlight-inspired leadership (Ahmed 44). 

12. Empowering Future Leaders with Godlight 

Training future leaders to integrate Godlight into their frameworks involves education 

and mentorship. Programs that emphasize spiritual principles, community engagement, and 

non-violent communication equip leaders to navigate complex conflicts. Ekundayo highlights 

the importance of leadership training rooted in faith, noting that such programs cultivate a 

generation of leaders committed to peace and justice (46). 

To sum it up, integrating Godlight into leadership frameworks offers a transformative 

approach to managing conflict in Nigeria. By fostering vision, ethical decision-making, and 

reconciliation, this approach empowers leaders to address societal challenges with spiritual 

wisdom and moral clarity. The emphasis on service and accountability ensures that leadership 

frameworks guided by Godlight contribute to lasting peace and development. 
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CONCLUSION  

Faith-based leadership, illuminated by the principles of Godlight, offers a transformative 

framework for addressing the persistent conflicts in Nigeria. By emphasizing moral integrity, 

reconciliation, visionary guidance, and servant leadership, faith-based leaders play a critical 

role in healing divided communities. The incorporation of Godlight into leadership practices 

fosters an environment of trust, accountability, and shared purpose, enabling leaders to 

transcend personal and communal biases and work toward sustainable peace. Examples such 

as the efforts in Jos demonstrate the potential of faith-based interventions to resolve even 

deeply rooted conflicts. 

Faith-based leadership in Nigeria is uniquely positioned to leverage the moral 

authority of religious teachings to unite diverse groups under a common vision of coexistence 

and development. However, realizing its full potential requires intentional integration of 

spiritual principles with practical leadership strategies, tailored to Nigeria's complex socio-

political landscape. 

RECOMMENDATIONS 

The researchers give the following recommendations: 

6. Institutionalize Leadership Training Programs: Develop structured training programs 

that incorporate Godlight principles and faith-based conflict resolution strategies. 

These programs should target current and emerging leaders, focusing on ethics, 

reconciliation, and inclusive governance. 

7. Promote Interfaith Collaboration: Strengthen platforms for interfaith dialogue and 

partnerships to foster trust and cooperation among Nigeria’s diverse religious 

communities. These collaborations can mitigate misunderstandings and create 

opportunities for joint peacebuilding initiatives. 
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8. Community-Based Peacebuilding Initiatives: Empower grassroots communities by 

engaging faith leaders to mediate local conflicts. These initiatives should be context-

sensitive, addressing specific grievances and fostering communal harmony. 

9. Integrate Faith-Based Leadership with National Policies: Align faith-based initiatives 

with governmental and non-governmental peacebuilding efforts. Collaboration 

ensures that faith-based leadership complements broader national strategies for 

conflict resolution and development. 

10. Monitor and Evaluate Initiatives: Establish mechanisms to monitor the outcomes of 

faith-based leadership initiatives. Regular evaluations will provide insights into what 

works, ensuring continuous improvement and scalability. 
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