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Abstract

This study explores the influence of gender dynamics on political structures in Nigeria
from 2010 to 2018, utilizing the Feminist theory to understand how gender disparities
shape political participation and representation. Research questions explore how
gender dynamics shape political formations, influence decision-making processes
within institutions, and how feminist perspectives contribute to a more inclusive
political landscape. Employing a secondary research method, the analysis examines
existing literature, policy documents, and electoral data to assess the impact of gender
imbalances on political structures and outcomes. The findings reveal that despite
progress in gender inclusivity, Recommendations include, advocating for the rigorous
implementation of gender quotas and affirmative action measures to ensure equitable
political representation and appointments., passage of Gender Equality Legislation to
support the enactment of comprehensive gender equality laws, such as the Gender and
Equal Opportunities Bill, to protect women's rights and promote gender-sensitive
governance., leadership training programs tailored for women and establishing
mentorship initiatives to support and guide aspiring female politicians. Targeted public
awareness campaigns and integration of gender equality education into curricula to
challenge stereotypes and foster a culture of gender equity. Significant barriers persist,
including the underrepresentation of women in political positions and systemic biases
that perpetuate gender inequality. These recommendations aim to enhance gender
parity in political structures and support the advancement of women in Nigerian
politics.
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Introduction

The study of gender dynamics and its influence on political structures in Nigeria from
2010 to 2018 1s a critical area of research that has gained significant attention in recent
decades. Understanding how gender roles and relations shape political landscapes is
essential for creating more inclusive and equitable societies. The roots of studying
gender in politics can be traced back to the feminist movements of the 20th century. In
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the 1960s and 1970s, second-wave feminism emerged, emphasizing women's rights,
equality, and the need to scrutinize patriarchal structures embedded in political systems.
Beauvoir, S. de (1949): "The Second Sex" - Simone de Beauvoir's groundbreaking work
laid the foundation for understanding women's subordination in patriarchal societies,
setting the stage for feminist explorations in political contexts. Crenshaw, K. (1989):
"Demarginalizing the Intersection of Race and Sex" - Kimberlé Crenshaw introduced
the concept of intersectionality, emphasizing the interconnected nature of gender, race,
and other social categories in shaping political structures.

Butler, J. (1990): "Gender Trouble" - Judith Butler challenged conventional notions of
gender as a fixed identity, arguing that it is performative. This perspective
revolutionized the understanding of how gender operates within political institutions.
As feminist theories gained prominence, scholars started applying them to political
science, international relations, and public policy. Research began to explore the
gendered dimensions of political power, decision-making processes, and the structural
inequalities embedded in governance. Tickner, J. A. (1997): "Gender in International
Relations: Feminist Perspectives on Achieving Global Security" - Tickner's work
highlighted the importance of incorporating feminist perspectives in international
relations, revealing how gender shapes global decision-making. Verba, S., Burns, N., &
Schlozman, K. L. (1997): "Knowing and Caring about Politics: Gender and Political
Engagement" - This study explored the gender gap in political participation, shedding
light on how societal expectations and structures influence women's involvement in
decision-making processes. In the 21st century, research on gender dynamics in politics
has expanded to include LGBTQ+ perspectives, transnational feminism, and the impact
of digital media on political discourse. Contemporary scholars continue to explore how
evolving notions of gender influence the structures and processes of political
governance.

This research builds upon the rich history and evolving discourse surrounding gender
dynamics in political structures and decision-making. By critically engaging with
foundational concepts and the contributions of key scholars, this study seeks to
contribute to a deeper understanding of how gender shapes the political landscape,
paving the way for more inclusive and equitable political systems.

Literature Review

The study is the influence of gender dynamics on political structures in Nigeria
from 2010 to 2018. Butler, J. (1990): "Gender Trouble" - Butler's work challenges
conventional understandings of gender by emphasizing its performative nature. She
argues that gender is not an inherent or stable identity but rather a series of repeated acts
that construct the illusion of a consistent gender identity. Judith Butler's exploration of
performativity has profound implications for understanding how gender dynamics
shape political structures and decision-making. According to Butler, political structures

_ A Publication of: Association for the Promotion of African Studies Tansian University, Umunya, Nigeria _

TR
48



I oo Gender Dynamics and Influence on the Formation of Political structure in Nigeria ||| GG

are not merely reflective of pre-existing gender identities but actively participate in the
continuous performance and reinforcement of gender norms. Butler's work prompts a
critical examination of how political institutions play an active role in shaping and
reproducing gender norms. Butler's insights open avenues for reevaluating and
transforming decision-making processes within political contexts to promote greater
equity and inclusivity. Connell, R. W. (1987): "Gender and Power" - Connell's concept
of hegemonic masculinity provides insights into how certain gender norms dominate
political structures, influencing decision-making processes. In "Gender and Power"
(1987), Raewyn Connell introduces the concept of hegemonic masculinity, providing
valuable insights into the ways specific gender norms, particularly those associated with
masculinity, dominate political structures and influence decision-making processes.
Connell's framework prompts a critical examination of the role of gender norms,
particularly hegemonic masculinity, in shaping political landscapes. It highlights how
certain gender identities are favored in decision-making processes, influencing the
policies enacted and perpetuating inequalities. Recognizing the impact of hegemonic
masculinity in politics is a crucial step towards fostering more inclusive and equitable
political structures. Tickner, J. A. (1997): "Troubled Engagements Between Feminists
and IR Theorists" - Tickner discusses the gendered nature of decision-making in
international relations, emphasizing the need for feminist perspectives in shaping
policies. In Troubled Engagements Between Feminists and IR Theorists" (1997), J. Ann
Tickner explores the gendered nature of decision-making in international relations (IR)
and underscores the importance of integrating feminist perspectives to inform and
shape policies within this field. Tickner's work underscores the significance of
acknowledging and integrating feminist perspectives in international relations. By
recognizing the gendered nature of decision-making processes, policymakers can
develop more informed, inclusive, and equitable policies that better address the
complexities of global issues.

Young, I. M. (1990): "Justice and the Politics of Difference" - Young's work on the
concept of "communicative democracy" explores how gender dynamics influence the
inclusivity of decision-making processes in political contexts. In "Justice and the
Politics of Difference" (1990), Iris Marion Young puts forward the concept of
"communicative democracy" and explores how gender dynamics influence the
inclusivity of decision-making processes in political contexts. Young discusses how
gender dynamics play a significant role in shaping communicative democracy. The
traditional silencing or marginalization of women's voices in political processes is
identified as a hindrance to achieving truly inclusive decision-making. Young
emphasizes the role of dialogue and open communication in creating a more inclusive
decision-making process. Engaging in meaningful conversations allows for the
exchange of diverse ideas, challenging biases, and fostering a more just political
environment. Young argues that communicative democracy is not just about inclusion
for the sake of representation but aims for a transformative impact on social structures.
By actively engaging marginalized voices, decision-making processes can contribute to
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dismantling oppressive systems and promoting justice. Crenshaw, K. (1989):
"Demarginalizing the Intersection of Race and Sex" - Crenshaw's concept of
intersectionality is crucial in understanding how gender, along with other social
categories, shapes political structures, acknowledging the interconnectedness of
various identities. Crenshaw's work highlights the interconnectedness of various
identities and emphasizes the importance of considering multiple dimensions of social
identity when analyzing power dynamics and social inequalities. Crenshaw's work
encourages scholars and policymakers to recognize and address the interconnected
systems of oppression that individuals may face. For example, an analysis of gender
dynamics in political structures must consider how race, class, and other factors
intersect to shape individuals' experiences and opportunities. Crenshaw's work
emphasizes the importance of recognizing and addressing the diversity of experiences
within marginalized groups to achieve true social justice. Kimberlé Crenshaw's concept
of intersectionality is pivotal in understanding how gender, along with other social
categories, shapes political structures. Hill Collins, P. (1990): "Black Feminist
Thought" - Collins' framework of intersectionality provides insights into how race,
class, and gender intersect in political structures, influencing decision-making. In
"Black Feminist Thought" (1990), Patricia Hill Collins explores the concept of
intersectionality, offering valuable insights into how race, class, and gender intersect in
political structures and influence decision-making processes. Collins' work expands on
Kimberlé Crenshaw's foundational concept, delving into the unique experiences of
Black women and providing a framework that is particularly relevant in understanding
power dynamics within political contexts. Collins examines how political structures
can perpetuate the marginalization of certain groups, particularly Black women.
However, her work also emphasizes the resistance and agency within these
communities, showcasing how individuals navigate and challenge intersecting systems
of oppression. Collins calls for a more inclusive and intersectional feminist activism
that considers the interconnected dimensionsof oppression. Molyneux, M. (2001):
"Women's Movements in International Perspective" - Molyneux's examination of
women's movements globally highlights their impact on transforming political
structures and challenging traditional power dynamics.

In "Women's Movements in International Perspective" (2001), Maxine Molyneux
conducts a thorough examination of women's movements globally, shedding light on
their transformative impact on political structures and their role in challenging
traditional power dynamics. Molyneux's work provides insights into how women's
movements contribute to reshaping political landscapes and fostering social change.
Molyneux explores how women come together to advocate for their rights, challenge
inequalities, and engage with political structures to effect change. Fraser, N. (1989):
"Unruly Practices: Power, Discourse, and Gender in Contemporary Social Theory" -
Fraser's work explores the concept of subaltern counter-publics, revealing how
marginalized voices can reshape political discourse and structures. Nancy Fraser's work
emphasizes how subaltern counter-publics contribute to reshaping political discourse.
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Fraser argues that subaltern counter-publics have transformative potential. By engaging
in alternative discourses, marginalized groups can influence public opinion, challenge
existing power structures, and contribute to broader social and political changes.
Subaltern counter-publics emphasize the importance of inclusivity and recognition.
These spaces provide a platform for individuals and groups to express their experiences,
identities, and concerns, challenging the erasure and marginalization they often face in
mainstream public spheres. Fraser's work aligns with an intersectional perspective,
recognizing that subaltern counter-publics often emerge at the intersections of multiple
social categories such as gender, race, and class. This intersectional approach enriches
the understanding of the complexities within marginalized experiences.Subaltern
counter-publics engage in counter-hegemonic practices by challenging dominant
norms and ideologies. Fraser argues that these practices disrupt the prevailing power
structures and contribute to a more nuanced and inclusive understanding of social and
political issues. Fraser's exploration of subaltern counter-publics extends to their impact
on political structures. The alternative discourses generated in these spaces can
influence policy agendas, challenge discriminatory practices, and contribute to the
creation of more inclusive and equitable political environments. By engaging with these
scholars and their perspectives, this research aims to contribute to a nuanced
understanding of the intricate interplay between gender and politics.

Theoretical Framework

The theoretical framework for the study "Influence of Gender Dynamics on Political
Structures in Nigeria 2010 to 2018" is grounded in feminist theory, providing a lens to
examine the intricate relationship between gender dynamics and political governance.
This framework draws upon key concepts from feminist scholars, emphasizing the
social construction of gender, power relations, and the intersectionality of identities.

According to Judith Butler's "Gender Trouble" (1990) and Simone de Beauvoir's "The
Second Sex" (1949), wrote on understanding how gender is socially constructed and
performed, influencing the roles individuals occupy within political structures.
Drawing from Judith Butler's concept of performativity, the study analyzes how
political actors enact and reinforce gender norms within the formation of political
structures. It Examines how performative acts contribute to the reinforcement of
traditional gender roles within political institutions. Sylvia Walby's "Theorizing
Patriarchy" (1990) and Kate Millett's "Sexual Politics" (1970) states on analyzing how
patriarchal power structures shape political institutions, perpetuating gender-based
hierarchies. Kimberl¢ Crenshaw's posits "Demarginalizing the Intersection of Race and
Sex" (1989) and bell hooks' "Ain't I a Woman?" (1981). Recognizing the interconnected
nature of gender with other social categories, such as race and class, to understand the
nuanced impact on political structures. Applying Kimberlé Crenshaw's
intersectionality to understand how gender intersects with other social categories in
shaping political structures. Exploring how the experiences of individuals with
intersecting identities influence their roles and representation within political decision-
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making. Also utilizing Raewyn Connell's concept of hegemonic masculinity helps to
explore how traditional masculine ideals dominate political power structures. It
Investigates how the adherence to hegemonic masculinity influences decision-making
processes and the distribution of power within political institutions. Drawing from
Nancy Fraser's critique of patriarchal structures, the study assesses political structure
through a feminist lens. Identifying and critiquing gendered biases in politicking, and
exploring the potential for more inclusive and equitable approaches.

By applying feminist theories, this study aims to unravel the complexities of gender
dynamics within political structures and decision-making processes, contributing to a
deeper understanding of how these dynamics shape and influence governance.

Methodology

Research Design

The research design is a descriptive and analytical study, which aims to describe and
analyze existing data on gender and politics in Nigeria for the study of the influence of
gender dynamics on political structure in Nigeria between 2010 to 2018.

Method of Data Collection/Analysis

Literature review, Academic articles and books on gender and politics in Nigeria.
Reports from international organizations e.g. United Nations, World Bank and non-
governmental organizations NGOs. Government documents and policy reports.
Content analysis was used, electoral data from the Independent National Electoral
Commission INEC. Political party manifestos and policy document for gender related
content.

Gender bias in Nigerian leadership

Gender bias in Nigerian leadership remains a significant issue despite progress
in various sectors. Historically, Nigerian politics and leadership roles have
predominantly been occupied by men, reflecting deep-rooted societal norms and
cultural perceptions of gender roles. Women face numerous barriers in accessing
leadership positions, including cultural stereotypes, limited access to education and
resources, and institutionalized discrimination. In politics, Nigerian women have
struggled to break through barriers to achieve representation proportionate to their
population. While there have been notable exceptions, such as former Finance Minister
Ngozi Okonjo-Iweala and former Minister of Environment Amina Mohammed, the
overall numbers remain low. This underrepresentation perpetuates a cycle where
women's perspectives and issues are often overlooked in policymaking and governance.
Socio-cultural norms play a significant role in perpetuating gender bias in leadership.
Traditional beliefs often limit women's participation in public life, reinforcing the
notion that leadership is a male domain. This mindset extends beyond politics to other
sectors such as business, academia, and civil society, where women face similar
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challenges in ascending to leadership roles. Efforts to address gender bias in Nigerian
leadership have included legal reforms, advocacy campaigns, and initiatives to promote
women's education and empowerment. The National Gender Policy, adopted in 2006,
aimed to promote gender equality and empower women in all sectors of Nigerian
society. However, implementation challenges and resistance to change continue to
hinder progress. Ultimately, achieving gender equality in Nigerian leadership is not
only a matter of fairness but also crucial for sustainable development and inclusive
governance. It requires a comprehensive approach that addresses structural inequalities
and promotes a culture of gender equity and empowerment at all levels of society.

Patriarchal norms and cultural beliefs

Patriarchal norms and cultural beliefs are deeply entrenched in societies
worldwide, shaping social structures, institutions, and individual behaviors. These
norms establish men as dominant figures in familial, societal, and economic realms,
while often subordinating women to roles of dependency and subservience. Patriarchal
norms exert a profound influence on various aspects of life, starting from the family
unit. Within households, these norms dictate gender roles and responsibilities, often
assigning women the primary duties of caregiving and homemaking, while men are
expected to be providers and decision-makers. Such divisions reinforce unequal power
dynamics and limit opportunities for women's autonomy and self-determination.
Culturally, patriarchal beliefs are often intertwined with religious teachings, traditional
customs, and legal frameworks, further reinforcing gender hierarchies. These norms are
upheld through socialization processes that teach individuals to accept and internalize
gender-based expectations from a young age, shaping their perceptions of self-worth,
capabilities, and potential. Women who assert their rights or seek to defy traditional
gender roles may face ostracization, harassment, or even violence, creating significant
barriers to progress. Despite these challenges, there are notable efforts globally to
challenge patriarchal norms and promote gender equality. Civil society organizations,
grassroots movements, and advocacy groups play pivotal roles in raising awareness,
mobilizing communities, and advocating for policy reforms that advance women's
rights.Education emerges as a critical tool in challenging patriarchal beliefs and
fostering attitudes of equality from an early age. Curricula that promote gender-
sensitive education and critical thinking empower individuals to question stereotypes
and envision more inclusive societal norms. Legal and policy reforms are essential for
institutionalizing gender equality principles and addressing discriminatory practices.

Countries worldwide are increasingly adopting legislation that protects
women's rights, enhances access to justice, and promotes women's representation in
decision-making bodies. Economic empowerment initiatives, including access to
financial resources, entrepreneurship training, and equal employment opportunities, are
crucial for advancing women's economic autonomy and reducing dependence on
patriarchal structures. Patriarchal norms and cultural beliefs exert a pervasive influence
on societies globally, shaping gender roles, perpetuating inequalities, and hindering
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progress towards gender equality. Addressing these norms requires concerted efforts
across multiple fronts, including legal reforms, education, economic empowerment,
and societal attitudes. By challenging patriarchal norms and promoting inclusive
practices, societies can foster environments where all individuals, regardless of gender,
can fully realize their potential and contribute to sustainable social progress.

Gender bias in Nigerian political parties

Gender bias within Nigerian political parties remains a formidable barrier to
women's representation and participation in governance. Nigerian political parties
largely reflect patriarchal structures and traditions that marginalize women from
leadership positions and decision-making processes. Women continue to be
significantly underrepresented in both elective and appointive positions across all levels
of government. As of recent years, statistics indicate that women occupy less than 6% of
seats in the National Assembly, highlighting the stark gender disparity in legislative
bodies.Several factors have contributed to the perpetuation of gender bias within
Nigerian political parties. The first is patriarchal traditions being a deep-rooted societal
norms and cultural beliefs which often dictate that leadership roles are reserved for men,
reinforcing stereotypes about women's roles as caregivers rather than decision-makers.

Secondly, Structural Barriers like political party structures are often hierarchical
and male-dominated, making it challenging for women to ascend to leadership positions
or secure party nominations for electoral contests. Thirdly, women candidates often lack
adequate support networks within political parties, such as mentorship programs,
campaign financing, and access to influential party leaders who can endorse their
candidacies. In the fourth place is Electoral Violence and Intimidation. Women
candidates frequently face gender-specific forms of electoral violence, including
physical assaults, verbal abuse, and intimidation, which deter many from seeking
political office. Fifthly, women have limited access to resources. So, economic
disparities and limited access to resources such as education, information, and
campaign funding further constrain women's ability to compete effectively in Nigeria's
political arena.The exclusion of women undermines the legitimacy of political
processes and perpetuates inequalities within society. Political parties miss
opportunities by limiting women's participation. They miss out on harnessing diverse
talents, skills, and perspectives that could contribute to innovative solutions and
effective governance. Strategies has to be put in place to achieving greater gender
equity.

Addressing gender bias in Nigerian political parties requires concerted efforts
from various stakeholders like Legislative Reforms: Enactment and enforcement of
laws that promote gender equality in political participation, including quotas or
affirmative action measures that ensure a minimum percentage of party nominations are
allocated to women candidates. Then, capacity building which provides training
programs and capacity-building initiatives for women interested in politics, including
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leadership skills, campaign management, and policy advocacy.public awareness and
Aadvocacy is also necessary for it conducts awareness campaigns to challenge
stereotypes and promote positive perceptions of women's leadership capabilities among
party members, voters, and the broader public. Political parties should establish internal
mechanisms to support women candidates, including gender-sensitive party structures,
mentorship programs, and dedicated funding for women's political campaigns.
Collaboration with international organizations and donor agencies to provide technical
assistance, funding, and expertise in promoting gender equality in Nigerian
politics.Gender bias within Nigerian political parties represents a significant
impediment to women's full and equal participation in governance. Achieving greater
gender equity in political representation is not only a matter of justice but also essential
for strengthening democracy and achieving sustainable development in Nigeria.

Nigerian gender sensitive policies and quotas

Gender-sensitive policies and quotas in Nigeria represent crucial efforts aimed
at promoting gender equality and enhancing women's representation in various spheres
of public life. This essay explores the evolution, implementation, challenges, and
impact of gender-sensitive policies and quotas in Nigeria, focusing on their significance
in advancing gender equity.Nigeria has made strides in adopting gender-sensitive
policies aimed at addressing historical disparities and promoting women's rights. Key
milestones include the adoption of the National Gender Policy in 2006, which provides
a framework for promoting gender equality across sectors such as education, health,
economic empowerment, and political participation. The policy emphasizes the
importance of affirmative action measures to increase women's representation in
decision-making positions.One of the primary mechanisms to enhance women's
political representation in Nigeria is through quotas and affirmative action measures.
The most notable of these is the National Gender Policy's recommendation for a
minimum of 35% representation of women in political and appointive positions. This
guideline seeks to redress historical gender imbalances and ensure that women have a
voice in shaping policies that affect their lives.Quotas are implemented through
legislation at both national and state levels. For instance, the National Assembly passed
the Gender and Equal Opportunities Bill in 2016, which aims to eliminate
discrimination against women in public and private spheres and includes provisions for
gender quotas in political appointments and elective positions. However, challenges in
passing and implementing this bill underscore broader societal resistance to gender
equality reforms.Despite the existence of gender-sensitive policies and quotas, their
effective implementation faces several challenges such as resistance and cultural
barriers. Traditional patriarchal norms and cultural beliefs often resist efforts to increase
women's representation in leadership roles. While laws and policies exist on paper,
enforcement mechanisms and political will to implement quotas effectively are often
lacking. Limited data on gender disaggregated indicators hampers efforts to monitor
progress and evaluate the impact of gender-sensitive policies and quotas effectively.
Clear metrics and benchmarks are essential for assessing the effectiveness of
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interventions and identifying areas for improvement.

Despite these challenges, gender-sensitive policies and quotas have had some
notable impacts in the area of increased representation, quotas have led to a gradual
increase in the number of women occupying political and leadership positions at both
national and state levels. This has diversified perspectives in decision-making processes
and brought attention to previously overlooked gender-specific issues.Women
legislators have championed policies that address gender-based violence, maternal
health, education for girls, and economic empowerment. Their presence has been
instrumental in advancing legislative agendas that promote gender equality and social
justice. Women in leadership positions serve as role models and mentors for younger
generations, inspiring more women to engage in politics and pursue leadership roles
across sectors. Gender-sensitive policies have spurred institutional changes within
political parties and government agencies, including the adoption of gender
mainstreaming strategies and the establishment of gender desks to address gender
disparities systematically. Gender-sensitive policies and quotas in Nigeria represent
significant steps towards achieving gender equality and enhancing women's
empowerment.

Unequal Gender Political Structure in Nigeria

The unequal gender political structure in Nigeria between 2010 and 2018,
analyzes the dynamics influencing women's participation and representation in political
spheres. The Nigerian society has been patriarchal, with entrenched cultural norms and
practices relegating women to subordinate roles in both public and private spheres.
Traditional beliefs about women's responsibilities as caregivers and homemakers have
influenced perceptions of their suitability for leadership roles in politics and
governance. Nigeria has adopted various legal and policy frameworks aimed at
promoting gender equality and women's empowerment in politics. These include the
National Gender Policy of 2006, which advocates for affirmative action measures to
increase women's representation in decision-making positions. Women's political
participation have the challenge of structural barriers. Political parties often lack
gender-sensitive internal structures and mechanisms to support women candidates,
limiting their access to party nominations and electoral opportunities. Women
candidates and politicians frequently face gender-specific forms of violence, including
physical assaults, verbal abuse, and threats, which deter many from participating
actively in politics. Women often lack access to financial resources and campaign
funding compared to their male counterparts, further marginalizing their electoral
prospects. Despite these challenges, there have been notable efforts and progress in
enhancing women's political participation in Nigeria. There is increased representation.
The introduction of gender quotas and affirmative action measures haves led to a
gradual increase in the number of women occupying legislative and executive positions
at federal, state, and local levels. There is Policy Advocacy. Women politicians have
championed legislation addressing gender-based violence, women's health, education,
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and economic empowerment, influencing policy agendas and legislative priorities.
There is Civil Society Mobilization. Women-led civil society organizations have played
a pivotal role in advocating for women's rights, monitoring electoral processes, and
holding government accountable for gender-responsive policies.Enhancing women's
participationstrengthens democratic institutions and legitimacy, fostering inclusive
governance and responsive leadership that reflects the diversity of Nigeria's population.
Women in political leadership serve as role models and mentors, inspiring future
generations of women leaders and contributing to broader societal empowerment.

Summary

The research on gender dynamics influencing political structures in Nigeria
between 2010 and 2018 reveals a complex landscape characterized by significant
disparities, challenges, and some progress towards gender equality in political
participation. This summary encapsulates the key findings and insights derived from the
study:That Nigerian politics has been predominantly patriarchal, with entrenched
cultural norms and societal attitudes that have marginalized women from active
political participation and leadership roles. Nigeria has adopted various legal and policy
frameworks aimed at promoting gender equality and women's empowerment in
politics. These include the National Gender Policy of 2006 and efforts to pass the
Gender and Equal Opportunities Bill. However, implementation has been uneven, with
resistance from conservative forces and challenges in translating policies into
meaningful action.Male-dominated party structures often marginalize women, making
it difficult for them to secure party nominations and adequate support for electoral
campaigns.

In the Cultural and Societal Norms, there is Deep-seated patriarchal attitudes
and stereotypes that limit women's perceived suitability for leadership roles,
influencing voter behavior and electoral outcomes. Women candidates face gender-
specific violence, intimidation, and harassment during electoral processes, deterring
many from seeking or sustaining political office. Then in economic disparities, women
generally lack access to financial resources and campaign funding compared to men,
exacerbating their electoral disadvantages. In Nigerian political structures, the
underrepresentation of women has profound implications in policy priorities, women's
perspectives and priorities are often overlooked in policy formulation, affecting issues
such as healthcare, education, economic empowerment, and social welfare. In
Democratic Legitimacy, limited gender diversity undermines the legitimacy of
democratic processes and governance structures, hindering inclusive decision-making
and public trust. Then, in social and economic development, greater gender equality in
political participation is critical for achieving sustainable development goals and
reducing gender disparities in socio-economic outcomes.Despite challenges, there have
been notable advancements, because there is increased Representation. Efforts to
implement gender quotas and affirmative action measures have led to a gradual increase
in women's representation in political offices at federal, state, and local levels. Women
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politicians have championed legislation addressing gender-based violence, women's
health, education, and economic empowerment, influencing legislative agendas and
policy outcomes. Women-led civil society organizations have played a crucial role in
advocating for women's rights, monitoring electoral processes, and holding
government accountable for gender-responsive policies. Achieving gender parity in
political leadership is not only a matter of justice and equality but also essential for
fostering sustainable development and democratic stability in Nigeria.

Conclusion

The study on gender dynamics influencing political structures in Nigeria
between 2010 and 2018 highlights a nuanced and challenging landscape marked by
significant disparities in political participation between men and women. This
conclusion synthesizes the key findings and implications derived from the study,
offering insights into the complex interplay of factors shaping gender equality in
Nigerian politics. Despite constitutional guarantees and international commitments to
gender equality, Nigerian politics remains heavily male-dominated. Women continue to
face formidable barriers to entry and advancement in political spheres, including
structural, cultural, and socio-economic obstacles.The underrepresentation of women
in political structures is perpetuated by several factors like Male-dominated party
structures often marginalize women, limiting their access to party nominations,
campaign funding, and leadership roles. Deep-seated patriarchal attitudes and
stereotypes undermine women's credibility as political leaders, influencing voter
behavior and electoral outcomes. Gender-specific violence, intimidation, and
harassment during electoral processes create a hostile environment that deters women
from seeking or sustaining political office. Women encounter barriers in accessing
financial resources and campaign financing, exacerbating their electoral disadvantages
compared to male counterparts. Limited gender diversity undermines the legitimacy of
democratic processes, hindering inclusive decision-making and public trust in
governance institutions. Greater gender equality in political participation is crucial for
achieving sustainable development goals and reducing gender disparities in socio-
economic outcomes.

Recommendations

Based on the research findings on gender dynamics influencing political structures in
Nigeria between 2010 and 2018, several recommendations emerge to address the
underrepresentation of women in political leadership and enhance gender equality in
Nigerian politics. These recommendations aim to overcome systemic barriers, promote
inclusive governance practices, and foster an environment conducive to women's full
and equal participation in political processes. There is need to strengthen and enforce
existing legal frameworks that promote gender equality, including affirmative action
measures and gender quotas in political appointments and electoral processes. Training,
mentorship, and leadership development programs should be provided for women
aspiring to political office, enhancing their skills, confidence, and preparedness for
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effective political engagement.Public awareness campaigns, education, and advocacy
should be used to challenge patriarchal norms and stereotypes to promote broader
societal acceptance of women's leadership roles.

Political parties should be encouraged to adopt gender-sensitive policies and internal
structures that promote inclusivity, diversity, and equal opportunities for women within
party ranks.Concerted efforts from multiple stakeholders, including government, civil
society, political parties, and the broader community should be employed to Aaddress
these gender dynamics. Systemic barriers should be dismantled to achieve gender parity
in political leadership. Nigeria can realize its potential as a more equitable and
representative democracy where all citizens, regardless of gender, contribute to shaping

the nation's future.
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